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HOW Al IS RESHAPING CAREER
PLANNING AND EDUCATION SAVINGS

Al is changing the skills employers value and the roles and responsibilities that
employees have. Jobs are evolving, and the learning paths that prepare people for those
Jjobs are changing alongside them. For families and individuals saving for education,
this shift creates new questions worth planning for.

It's possible that students today may take career paths that don’t even exist yet. The
good news is, no one needs to predict exactly what a child will study, or where that
journey will lead. What matters is having an education savings approach that can adapt
as those decisions take shape. 529 plans have evolved into one of the most flexible
ways to save for education today — and that flexibility matters more than ever in a time
when Al is reshaping careers. 529 plans can be used for college, trade school, registered
apprenticeships, professional certifications, and more.

How Al is reshaping employment

While some headlines may focus on employment disruption, the real story is one of
transformation. Al is changing the skills matrix across many fields, and the net effect
may be more nuanced than the headlines suggest. Boston Consulting Group’s April

2026 analysis of approximately 165 million U.S. jobs found that 50% to 55% will be
reshaped by Al over the next two to three years, while only 10% to 15% are at risk of full
displacement over the next four to five years.*! Most roles will remain, but they will change.

50-55% OF U.S. JOBS WILL BE RESHAPED BY Al IN THE NEXT 2-3 YEARS.*!
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Globally, the World Economic Forum projects that Al will create 170 million new roles by
2030 while displacing 92 million — a net gain of 78 million jobs.*2 The overall picture is one
of evolution rather than elimination. It places a premium on adaptability and continuous
learning, not just the degree earned at the start of a career. The roles that hold up best will
likely be those where judgment, creativity, and specialized knowledge are central to the role.
The skills that matter are shifting, as are the ways people acquire those skills.

Projected global jobs growth*2

New roles

created by 2030 170M 78M
_ net new jobs

Roles displaced

by 2030

Career preparation is changing

This shift has a direct effect on the education decisions families are weighing.

College enrollment remains strong, but alongside it, interest in trades, apprenticeships,
and credential-based paths is rising steadily — driven in part by the same forces
reshaping the job market.

Registered apprenticeships in the U.S. have grown 88% since 2015, with approximately
680,000 active participants in 2024.*3 Among those who complete a registered
program, 93% retain employment with an average starting salary of $86,000.** These
programs have long been a foundation of careers in construction and the skilled trades.
What is changing is where they are expanding: technology, health care, and other fields
where Al is driving demand for new combinations of technical and applied skills. As
companies adopt Al tools, they need people trained to work alongside them.

93% OF REGISTERED APPRENTICESHIP COMPLETERS RETAIN EMPLOYMENT.™

Trade and vocational programs are also seeing growing demand as wages for skilled trades
have increased 30% since 2022.*5 Many of the careers involve hands-on, non-routine
work that is less exposed to Al displacement. As more routine tasks are automated by Al,
demand for human capabilities has increased. Randstad reports that emotional intelligence
and creativity requirements in job postings are up 173% and 168%, respectively.™

Credential-based programs, including professional licenses, industry certifications, and
structured bootcamps, are also becoming more widely in demand by employers. In a

job market where Al has the ability to change the requirements of a role mid-career,
credentials have become a practical way to keep pace as they allow people to add skills
without starting over with a new degree. Credentialing helps facilitate career adaptability
and reflects the kind of continuous learning the current job market rewards.

How Al Is Reshaping Career Planning and Education Savings | Scholar’s Edge 529



The common thread across all these paths — college, apprenticeship, trade school,
credentialing — is that career preparation today is less about choosing one direction
after high school graduation and more about a variety of paths and opportunities,
as well as building skills over time.

How 529 plans support a broader range of paths

529 plans continue to expand with the changing education landscape.
Qualified expenses now include:

Four-year college

Community college

Trade and vocational school

Registered apprenticeship programs and their required tools and equipment
Professional certifications and credentialing

Continuing education

Kindergarten through 12th grade expenses

This expansion helps with career adaptability and the continuous learning needed
in a workforce increasingly shaped by Al and technology.

Students looking for careers as a licensed electrician, a certified data analyst, a chef,
a developer — or a role that may not yet exist — can earn their credentials and use 529
funds to help cover the costs.

Saving for education — wherever it leads

As Al continues to reshape the skills employers need and the career paths available,
education planning does not require predicting outcomes. It requires a savings approach
flexible enough to support the journey — wherever it leads. Scholar’s Edge 529 Plan

Is built for that flexibility.
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TO LEARN MORE ABOUT
SCHOLAR’S EDGE 529 PLAN, TALK

TO YOUR FINANCIAL PROFESSIONAL
OR VISIT SCHOLARSEDGES29.COM.
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Scholar’s Edge® (“Scholar’s Edge” or the “Plan”) is operated as a qualified tuition program offered and sponsored by The Education Trust Board of New Mexico

(the “Board”) and is available to all U.S. residents. Ascensus College Savings Recordkeeping Services, LLC is the Program Manager for Scholar’s Edge and Principal Funds
Distributor, Inc. is the distributor of Scholar’s Edge. Principal Global Investors, LLC, (“PGI”), an affiliated company of the Distributor and a member company of the Principal
Financial Group®, serves as the investment advisor to the Plan. Responsibilities of PGl include providing recommendations to the Board for the Underlying Investments in which
the Scholar’s Edge Portfolios invest, monitoring and rebalancing the asset allocations for the Year of Enrollment and Target Risk Portfolios, and monitoring the Portfolios’
compliance with the Board’s Investment Policy Statement and applicable law. The Program Manager is not affiliated with any member company of Principal Financial Group.

Accounts in Scholar’s Edge are not insured or guaranteed by the Federal Deposit Insurance Corporation or any other government agency. The securities held in the Plan accounts
are neither FDIC insured nor guaranteed and may lose value. The Board has no legal obligation to provide financial support to the Plan or Plan accounts, and you should not
expect that the Board will provide financial support to the Plan at any time. Account Owners do not invest in, and do not have ownership or other rights relating to the underlying
investments held by the Plan’s investment options. The underlying investments are not deposits or obligations of any bank, are not guaranteed by any bank, are not insured by the
FDIC or any other agency, and involve investment risks, including the possible loss of the principal amount invested.

This material is provided for general and educational purposes only, and is not intended to provide legal, tax or investment advice, or for use to avoid penalties that may be
imposed under U.S. federal and state tax laws. Contact your attorney, tax professional or other financial professional regarding your specific legal, investment or tax situation.
Some states offer favorable tax treatment to their residents only if they invest in the home state’s own plan.

Investors should consider before investing whether their or their designated beneficiary’s home state offers any state tax or other benefits that are only
available for investments in such state’s qualified tuition program, such as financial aid, scholarship funds, and protection from creditors, and should consult
their tax advisor.

Before investing in Scholar’s Edge, investors should carefully consider the investment objectives, risks, charges and expenses associated with the Plan’s
municipal fund securities. The Plan Description and Participation Agreement contains this and other information about the Plan, and may be obtained by
asking your financial professional, by visiting scholarsedge529.com or calling 1.866.529.SAVE (1.866.529.7283). Investors should read these documents
carefully before investing.

Scholar’s Edge® is distributed by Principal Funds Distributor, Inc. a FINRA Member
711 High Street
Des Moines, IA 50392

Securities and advisory products offered through Principal Securities, Inc., 800-247-1737, Member SIPC, and/or independent broker/dealers.
Principal Funds Distributor, Inc. and Principal Securities are members of Principal Financial Group®, Des Moines, IA 50392.

Scholar’s Edge® and the Scholar’s Edge® Logo are registered trademarks of The Education Trust Board of New Mexico used under license.
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